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DIGEST:
Pay adjustments under wage schedule upon termination
of Economic Stabilization Prosram, for emwployees paid
under Federal prevailing rate systems, nust be made
under FPH Letter 532-03, May 2, 1974, rescinding prior
regulations and dunstructions and providing that such
adjustments nust be cffective the filrst day of tiie first
pay period after April 20, 1974, so that adjustnents for
employecs under stasgered pey period basis viiere pay
pericds began on May 3, 1974, and lay 12, 1974, muat be
nade effective on such dates,

This matter involves a request from K. L. Needs, Major, USAF,
Accounting zud Finavce Qfflccr, Peadquarters Oklshoma Cilty Air
Yogistics Ceuter (AVLC), Tinker Air Force ase, Oilzhorma 73145,
for aun advance decisicn under 31 U.S.C. § 74 concerning the effec—
tive date of pay adjustwents for euployees paid under Federal
prevailing rate systewms, upon teruivation of the Econoude Stabili~
zation Program. The employees {u questicn work on a starzered pay
pericd hazis wheretby cne group's pay period began om ilay 5, 1274,
vhereas theother sroup's wpay pericd begpan oa May 12, 1¥74. The
decisicn vill affect appreximately 17,808 employees st an estimated
cost of zpproximately $127,000.

The question arose because of the issuance on May 6, 1974, of

a wvage gcuedule making pay adjustnents for Federal Prevailicg Rate

Systers upon tervivation of the Leenomie Stabiiisatica Frogram.

Saild schedule stipulated thoat its cf{fective date was the first day

of the first pay pericd after April 30, 1974, TPM Letter llo. 532-63,

Hay 2, 1974, stated that eaca Federal wage gchedule will be adjusted
. to 1ts prevailing rate line effective the first day of the first pay

period following the termination of wage controls based on the Economic

Stabilization Act (Pub. L. io. 91-372 as arended) as applicd to the

Federal Wage Systen sciedules, and stipulated that the newly adjusted

schedules will be effective the first day of the firast pay period

after April 30, 1974. An accompanying CSAF message, DPCNC, R222036Z,
. May 74 stated in paragraph 2 that:

"A question was raised by a command having split
pay periods concerning the ncaning of 'first pay perioed.’
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This weans that the beginning of the employees first pay
period following 30 April 74 (5 or 12 May 1974). This
interpretation vas confirmed by DOD, WFA AND CSC,"

$ince the FPM Supplement 532-1, subchapter $8-6b dated April 15, 1974.
gtatest

"b. Effecting new or revised wage schedules. The
head of each activity in the wagae srea places new or
rovised wage schedules into effect on the date specified
on the schedula by the lead agency for all covered employees
of the activity withiu the local wage area.

"(1) Hew or reviscd wage schedules are effec-
tive sinultaneously for all covered employees in an
activity at the beginning of the first full shift
on the effective date specified.

(2) Thus the new or revised wage schedules are
effected on the same date for all covered wage coployees
of an activity even though staggered pay periods are

"used.”

the question has been raised a3 to whether the raise should be effectiva
Mey 5, 1974, for all vane employees or shnould be effective lay 5 and
¥ay 12, 1974, for installiations having staggered pay periods.

Exec. Order No. 11639, January 11, 13972, directed the Civil Service

Cormission ((SC) to issue instructions on the fixing of rates of basic
poy for prevailing rate ezployces and provided that such instructions
shall vaintain consistenecy in each pay echedule adjustnent with the fiscal
and economic policies of the United States, including the policles and

pay increase guidelincs issued by the Pay Doard established under Exec.
Order No. 11627, Cctober 15, 1971. 1t also dirccted executive agencies
and nilitary departments to fix the rates of basic pay for prevailing
rate enployees in accordance with such instructions. 1In this regard
Pederal Personnel Hanual (IPM) Letter ilo. 532-63, May 2, 1974, stated
that the C3C had approved the recommendation of the Federal Prevailing
Rate Advisory Committee that wage schedules should be adjusted to their
prevailing rate line effective the first day of tha first pay period
following tlhe termination of the wage controls based on the Economic
Stabilization Act. In accordance with that decision FPH Letter Ko. 532-63

rescinded all CSC and asency regulations concerning the fixing and adjusting

of pay under the Lconomic Stabllization Program. It further instructed
executive asencies and nilitaxy departments to adjust the wags rates of
each sceparate pay schedule in accordance with the actual prevailing rate
line determiration at the time of the last schedule adjustment and
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specificd that such adjustments should be effective the first day of the
first pay period after April 30, 1974. Accordingly, under the above
regulaticus the wage schedule adjustments upon the termination of the
Economic Stabilization Program at Tinker AFD were required to be effec—
tive the first day of the first pay period after April 30, 1974, rather
than on a specific date for all prevailing rate employees.

Conceruing the fairness and equity of the effective date, we note
that subchapter S8-6b of FPM Supplemont 532-1 provides that new or revised
vage schiedules are to be effected on the date specified on the schedule
by the lead ajgeney for all covered employees of an activity within the
local wage area even though stapgered wage periods are involved. liovever,
as voted above, the wage increase here involved was not made under the
normal wvage adjustment procedure but was made as part of the discontinu-
ance of wage controls under the Economie Stabilization Act. It is also
to be noted that, due to the administrative procedures requlred to adjust
the pay of a nuuwber of euployces, a3 a matter of administrative convenience,
it is nore cormon for adjustments of Federal pay systems to be effective
on the first day of a pay period. - Althouph staggered pay periods may
result in certain employees receivine a pay adjustment before other
enmployees where tha adjustument 1n effected on the basis of a pay period
rather than 5 specific date, both statutory and regulatory provisions for
Federal pay systems penerzlly require pay adjustnents to be effective the
first day of the firat pay period following a speciiied date or event.

See 5 U.S8.C. § 5344(2)(Supp. I1) and 5 U.S.C. § 5305(a)(2)(19790).

Hence, the pay adjustment was properly made effective on the dates
of May 5, 1974, and liay 12, 1574, respectively, for euployees waose pay
pariods began on those dates, and the adjustuent for those enployeecs
vihose pay period began oan lay 12, 1974, cannot be made effective as of
May 5, 1974. The voucher transmitted with the request for decision cannot
be certificd end will be retained here.

Coamptroller General
of the United Statcs






